APPENDIX B

RESIDENT BENEFITS SUMMARY
A.  Open Choice Time (OCT) & Leave of Absence (LOA)
Each Resident is encouraged to use approximately 21 days of OCT during the 12-month period fiscal year for various reasons: designated holidays, vacation, brief personal illness, personal business, personal holiday, religious holiday, etc. This plan does not accrue the time in a bank, there is no bank of available hours and any unused time does not carry over or get paid out upon separation. The six holidays (Residency and associated Family Medicine Center are closed) are:

· New Year’s Day (January 1st)

· Memorial Day (last Monday in May)

· Independence Day (July 4th)

· Labor Day (1st Monday in September)

· Thanksgiving Day (4th Thursday in November)

· Christmas Day (December 25th)

The holidays listed above are not included in the 21 OCT days. Residents may or may not be scheduled to work on a holiday, depending on the rotation. No additional time off will be allotted for a worked holiday.
Each Resident is awarded one (1) “floating” holiday that they can choose to take (with an approved residency leave request) at their discretion for the purposes of participating in a faith holiday not recognized by CMH, an international holiday, a school holiday, or any other reason.
Under the Family Leave policy, residents will be allowed to take up to 8 weeks. All plans must be approved by the Program Director and must adhere to the “General Guidelines” listed within the CMMC FMR internal leave policy for Residents. 
Individual resident leave of absence plans must be approved by the Program Director and adhere to the sponsoring institution's policy for vacation and other leaves of absence, consistent with applicable laws and ACGME and ABFM policies.
B.  Other Paid Time Off
Each resident will receive additional paid time off per Central Maine Healthcare policies and Resident Manual. These include:

· Extended Sick Bank (ESB): 240 hours front loaded every July 1st (prorated based on normal scheduled number of hours, if less than 40 hours/week). The balance available will appear on their paystubs. ESB is paid at 60% of the Resident’s salary. As with normal base pay, ESB is taxable and withholding will be applied by the CMH Payroll Department.  
· Bereavement Leave: In the event of a death in a Resident’s immediate family, a Resident is eligible for paid time off equal to 100% of their normal scheduled number of hours up to a period of one week. If Bereavement Leave is exercised by the resident, it may result in an extension of the residency cycle, per accreditation requirements. 
· Family Leave or Other Leave: A Resident may utilize up to 12 weeks (8 weeks Family Leave/4 weeks Other Leave) per contract year, however no more than 20 weeks total over all three years of the program. Extension of the residency cycle as a result of leave of any duration will be at the program’s discretion.
· Jury Duty (see CMH specific policy)

· Adoption Assistance (see CMH specific policy)
C. CME

Residents in their second and third year of residency training receive forty (40) hours (prorated) per contract year – or five (5) 8-hour days - of paid CME time off for educa​tional purposes. 

Over the course of three (3) years, Residents may be reimbursed up to a maximum of $1,800 for expenses associated with CME. 

Unused CME time or reimbursable expenses cannot be carried over from one fiscal year to another, and a Resident is not entitled to be paid any amount in lieu of CME time or expenses.
1. Types of Expenses to be paid utilizing a Resident’s CME Account:
· Additional specialty specific association dues including:
· Maine Osteopathic Association (D.O Residents)

· American College of Osteopathic Family Physicians (D.O Residents)

· Dues for membership in:
· Maine Medical Association

· Androscoggin County Medical Society

·    Books that are not kept in the office or left in the practice at

      resignation
· Travel expenses

2. Types of Expenses to be Paid by the CMH Organization up to $1,000.00 for Second- and Third-Year Residents:
· Original licensure expenses.
· Original licensure with the Drug Enforcement Agency.
3. Cost of Board Certification:
· CMH will reimburse each Resident the cost of taking the American Board of Family Medicine (ABFM) or the American Board of Osteopathic Family Practice (ABOFP) boards. CMH will reimburse Resident the cost of registering for one (1) exam as long as they are taken before graduating.  [All other travel-related expenses may be reimbursed through Resident’s CME account].
· CMH will reimburse Resident for either the USMLE or the COMLEX Step 3 (COMLEX Step 3 must be passed before advancing to PGYIII), which must be taken during PGYI year or PGYII year.

· CMH will reimburse Resident for residency-sponsored time and tuition for ACLS, PALS, ALSO, Neonatal Resuscitation, plus other program meetings.
4. Cost of American Association of Family Practitioners (AAFP) and   and American Osteopathic Association (AOA) Annual Memberships

D.  Health and Welfare, & Voluntary Benefits Available
Central Maine Healthcare offers flexible benefits to all team members to enable them to choose levels of coverage that best suit them and their family situation. Health care benefits become effective on the first recognized day of the Resident’s training program. The resident has 30 days from the effective date of this Agreement to complete benefit selections; otherwise, benefits will be forfeited. Residents may be eligible for the following benefits, subject to applicable CMH policies, eligibility requirements, deductions, and copayments:

· Medical insurance plans with medical network tiers

· Pharmacy resources

· Spending accounts for medical expenses

· Dental insurance

· Vision insurance

· Life and Disability insurance, including supplemental and long term disability

· Supplemental health offerings, including accident and critical illness plans

· Additional voluntary benefits

· Team member assistance program

· Wellness vendor platform

· Retirement savings plans 

· Paid monthly membership to YMCA

· Parking services

· Meal account

· Available on-call quarters
Additional benefits information can be accessed and reviewed independently on the 
https://britehr.app/CMHBenefits4Applicants
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